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Significance of the Leadership Gap in Healthcare in the U.S.
Leadership has become most critical when it comes to developing organizational culture, and it is therefore vital to situate that the appropriate management techniques, actions, and attributes are established. In the U.S., the healthcare system forms about 13 % of the labor force (Körner et al., 2016). The sector has indicated a faster growth in comparison to other sectors. Due to that reason, job opportunities have also increased, doubling opportunities in other sectors in the year 2020. The gap that exists in the healthcare system is gender disparity. Research indicates that the female makes up 80 % of the employees.
Nevertheless, women lack prevalence in top management positions (Körner et al., 2016). For instance, the CEO positions of all 500 Fortune companies are males (Ahmadi, Nakaa & Bouri, 2018). Women only make up 22 % of the board and only 11 % of the entire country's CEO positions. Several advantages come along with empowering females to managerial positions in the workplace. Most female leaders are believed to possess both collaborative and transformational styles of executing business enterprises . Their transformative quality makes them suitable for the top management position of a health facility. As transformative leaders, they would inspire their colleagues and subordinates to be more committed to pursuing the aims of the company, inspiring workers, and ensuring happiness with their work (Asif et al., 2019). Therefore, women's leadership in a health facility would be efficient in improving the quality of care to the patient. 
The time factor is of the essence, especially in a health facility, as it is used to avert disasters (Tursunbayeva, 2019). The advantage of women leaders is their efficiency in completing tasks, which is essential for a healthcare facility. A society that empowers women into leadership positions helps them to dedicate their time to perform tasks (Shafiq et al., 2019). They can organize and schedule their time perfectly to perform and complete their duties. 
Most women in society have been subjected to different experiences in life (Denmark, 1993). It makes them better listeners, which is a good quality of leadership (Tursunbayeva, 2019). Apart from that, they are sacrificial leaders who will use their time to benefit people seeking help. Women are known to bear the responsibility of home childcare, which would translate to patients in a healthcare facility (Denmark, 1993). In most cases, they are very organized in the manner they approach a challenge (Speziale, 2015). Additionally, women are also detailed in explaining a situation, which is an advantage since clarity is required in a clinical (Denmark et al., 1993).   For any suitable leader, the person should be able to visualize a challenge and offer a quick solution to it . 
Therefore, the leadership gaps in health care must be filled with professional, capable leaders who, regardless of gender, are ready to serve this challenging role (Figueroa et al., 2019). The management should consider having women in higher managerial positions as they have proven to be viable for the task. According to Proverbs 1:5, "let the wise listen and add to their learning, and let the discerning get guidance" (The Holy Bible, New International Version, 2011, n.d.).
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